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Safe Harbor Statement

This presentation may contain forward-looking statements for which there are risks, uncertainties, and assumptions.
Forward-looking statements may include any statements regarding strategies or plans for future operations; any statements
concerning new features, enhancements or upgrades to our existing applications or plans for future applications; any projections
of revenues, gross margins, earnings, or other financial items; and any statements of expectation or belief. Forward-looking
statements are based only on currently available information and our current beliefs, expectations, and assumptions regarding the
future of our business, future plans and strategies, projections, anticipated events and trends, the economy, and other futur e
conditions. Because forward-looking statements relate to the future, they are subject to inherent uncertainties, risks, and changes
in circumstances that are difficult to predict and many of which are outside of our control. Our actual results and financial condition
may differ materially from those indicated in the forward-looking statements, and therefore you should not rely on any
forward-looking statements that we may make. Further information on risks that could affect Workday’s results is included in our
filings with the Securities and Exchange Commission which are available on the Workday investor relations webpage:

www.workday.com/company/investor_relations.php

Workday assumes no obligation for, and does notintend to update, any forward-looking statements. Any unreleased services,
features, functionality or enhancements referenced in any Workday document, roadmap, blog, our website, press release or
public statement that are not currently available are subject to change at Workday’s discretion and may not be delivered as
planned or at all.

Customers who purchase Workday services should make their purchase decisions based upon services, features, and functions
that are currently available.
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Marymount University

Founded: 1950
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Location: Arlington, Virginia

At a Glance: Marymountisa private Catholic university
offeringawide array of bachelor’s, master’s, and
doctoral degrees through its Colleges of Business,
Innovation, Leadership, and T echnology; Health and
Education; and Sciences and Humanities. Marymount
was recently named the first Hispanic-Serving
Institutionin Virginia.

Enroliment:

e Totalenrollment: 3,897
e Totalundergraduate students: 2,350
e Totalgraduate students: 1,547

Faculty and Instruction: 144 full-time teaching faculty,
84 % of whom hold the highest degree in their field of
study.

Student-to-Faculty Ratio (undergraduate): 14:1
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Workday Solutions for Higher Education

https://lwww.workday.com/en-us/solutions/industries/education.html

Follow us on Linkedln @
Workday for Higher Education

https://www.linkedin.com/company/Mworkday-for-higher-education
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